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8 July 1323
‘.
' . o . v . : ) N
Office of Personnel Checklis: ~
A 'Social Security for New Hires
25X1 . We met with‘ ‘to‘ discuss how bast to Isunch the development

of a supplemental retirement plan that will resolve 2zemcy concerns flowing
 from the requirement to put new hires after January 132+ under Social Security:
. coverage.. | |is the Agency consultant we have used for several , )
v -years-to -prepare.the*annual-report to-the:Congress on €CIARD3; ke is prohably .=
. the Nation's foremost expert omn Federal retirezment pr3zTams. o

-,

- 25X1 ] |regards our objective as a2 very comzlicated matter that: - -
would have to be very carefully developed. At our rzcTast, ke will contact  256X1
an actuary who is an-expert-in retirement matters tc Zz-ernine what the cost L~

of actuarial services might be. Based on his own sersezzal contactsj \
doubts that there will be any Congressional or Ad=imistration action on & ‘
supplemental plan before 1984, more .likely 1985, belfore such z plan is aired

by the Congress.. While he agrees that we should centizze our efforxts to :

’ /'.deyelop»«t-he~speci-f-ic5~ofwour--own.»_p1an:~l!§,_}}_a_s urged Che=t gwe noL get “"up X. ﬁhtn}&, -

on this until we know the specifics of either the Cozzzassicnzl or Administra—
- f“ - - . - S . — - 5 . - -
- tion-plan. Once we have jdentified actuarial and crher costs, wa will subait -

R - K x. . . N - i ) . E
Y. T—gstaff paper to the Executive Director ourlining thz Iinmancizl resources . "' 7
’ that will be needed in order for us to proceed. : Do

January 1984--U.S. Government Less Attractive as =z Z=ployer

Increasing numbers of potential applicants zrz ezaressing their concern
over the prospects of paying into the "dual™ retirs—ect system that becomes .
effective 1 January 1984. They recognize that a cozbined 14% bi-weelkly
retirement contribution obligation makes Agency emplormznt less zttractive
" and increases the financial hardship if they have to reside in & higk - .
cost—of-living area like Washington, D.C. The U.S. Govermment is becoming -
less attractive as an employer. We expect that this trend vill continue to
escalate as we draw closer to the new year and thzt considerzble pressure . N
will be exerted by both the applicants and the comgonents to EOD large nurbexrs -’
of applicants prior to 1 January 1984. ' - -
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